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asA&astaLdia (LNasidau) naWwiasnsalumIneae (w.A. 2508)

AsAIEATUMNTAUTIA (AaTnenA1sAn® LazATTLUZLL) nWiavnsalnInenat

(w.@. 2510)

A.M. and Ph.D. in Psychology, The University of Michigan, U.S.A. (w.a. 2511, 2514)

Ny (1) Fulbright Scholarship,
(2) U. of M. Research Assistantship,
(3) U. of M. Teaching Assistantship,
(4) U. of M. Teaching Fellowship
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Assistant Professor of Psychology

The Pennsylvania State University (w.@. 2514 - 2515)
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- swennwaiiamsdsusiviadaidansisinseu .
Waiun Assessment Package “Getting to Know You More” dviiluimafinnisusziiiu
wuy Assessment Center 1ddatdaniginsorutazyaaInsnalu @ransNaNNEIUAINTTU
AINAFaL .
n15vin Case Exercises WUULALILAYAIUAILLLUAFY
n15vin Workshop 3
o Ms¥infianssu Simulations #19 9 19 Indoor wag Outdoor
WIaUTZUUNT TAAZLUURNITAULAIURINTTA LRSRNHUSWHAGNTTN Adaiau lugilassuis
Uszdnnngs N gasadidiadale wanilueanfunasusnisuasasdnsilunisindulu
nangas "Getting to Know You More” la@aidanailinseiunnseeu mumsumnﬂaumms
fiv sziu CEO Tumnanenu uazlunanalsunalassuldiunguuid¥n Advance Agro 3146
(U121) Fous W.A. 2543 waslddu sunasnge'lng 31da (Wrzu) audetlaqiiu uanand
fo'ldudatflunmmdenge i Mdaauiy MddaRangziinstulssinasie 9 ua?
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- uWsisuunasgayl uar nsudsriiusnssauraINAINIsa
(1) Weuun szuunesaudnanineizsinseiu (Candidate Potential Test) Tvidu
- Call Center y31n waaiudauiWsivasia Ada (unrzu) (AIS) w.a. 2547
- U3 udainudduinsiuasia Arda (uwnzu) (AIS) w.d. 2548
- suesa’nslne e (Unnau) w.A. 2548, 2552
- u3¥n True Corporation JA1dm (uw12u) w.A. 2544, 2552
- pawnulwilialinugAnTT WA, 2549, 2552
- suA1s Exim Bank w.d. 2552
- suesuausuaudLEdiiaatan 41d4a (LH Bank) w.@. 2552
- SUIATATINW AR (WKL) W.@. 2551
- MAY

(2) Wenun szuunedauuaalnsuuudssaussaur (Competencies Based Testing
System) uag sruunsduAIEainuudaussaus (Competencies Based
Interviewing System) Tviffu sunasaganw Ada (Unnzu) w.e. 2551

(3) WanurszuunsUsELiuRUTIOULUDINUTUITTEALNR I LRLIZAUFZY
(1) v3¥wn TPT d1dim (Tuntex Petrochemicals) w.@. 2551
(2) msluAdhandauvivdsena’lneg (EGAT) w.a. 2551
(3) & 3daunnivnnéd w.a. 2551
(4) &ATNINUNITWRIIIULKAILIA W.A. 2551
(5) v3¥wn TOT dArda w.A. 2552
(6) “a«
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(4) FRauayWaiuszuunagauyaalns PTS : The Personnel Testing System«iv
L“ﬂuﬂmwummaiatuuﬂa“nmwuazmwlaﬁm‘lumuem 9 w3an Computer Software
UszananauazRuwau vindwiadian.a. 2535 uazdlsuilseluias
Standardization unaaaaauilaxiiu uazleafnavluavdnsinai 9 nara Sector

- oidauaniainmianisiaiuiaseans
a o Py o o o o o .
(1) Fauaraniin szsuuwentAInINAaSs LUl Competencies Based t&aua
g11neu nw. w.d@. 2546

(2) aanuuu-nARAI-WENUY NANFAT Miracle Teamwork duiilunangasuuu
Experiential Learning 6281 Outdoor Challenger Activities &11sun1sausuiiva
Weruvinouluasdns (Manges 3 Ju + 2 aAu)

(3) aanuuu-neaad-weu nangns Managerial Leadership Development i)
Hunadngasuuy Experiential Learning djvitaszvingfinssuuavuanatilu
Nauana TaakunszuIun1s Simulation / Self-Analysis / 360 < Feedback
FUTUNTWRIUIRUTNTIZAUNRNY LATITAUFIUDIAIANT (MANFAT 2-3 Tu)

(4) aanuuu-neaaI-weU Nangns Supervisory Behavior Development iR
lundngasuuy Experiential Learning sjo3iassvinadinssuuasiiniin Tunis
991U / dauou / daanuau / ualauaswaiunwadinssunisvintouuasgniiag
SNTUNUEUIUNTTEAUAUBDIDIANT (UANFAT 2-3 TU)

(5) aanuuu-naras-weiul nangns Learning How to Learn and Think
Critically shwiuausuanansduasfidaindnuseauaaudnm (Mangas 2 Ju)

- uidameirninisuazEisIidda
(1) AxauuIFaarnuW TuN585IUINT NNATFIUTEAUFY Aa
a. Wichawut C. and Martin E. Selective stimulus encoding and Overlearning in
paired Associate learning. Journal of Experimental Psychology, 1970, 3,

383-388.
b. Wichawut C. and Martin E. Independence of A-B and A-C associations in
gezt{oaction. Journal of Verbal Learning and Verbal Behavior, 1971, 10,316-
C. Wichawut C. Encoding variability and the effect of spacing of repettitions in
continuous recognition memory. Human Performance Center Technical
Report, No. 35,  The University of Michigan, An Arbor, Michigan, 1972.

(2) dufidaudns “yassinine” aaaw geday annslsafiunanmenssunng
NANTAUINRINIUNIITZIIATUDINLIINUINENAE

(3) 1 sh'ldFusieia naavnsainmiInenda dAa
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(4) 4 srudde'ldsusieia nawnavnsaiuInenade Aa
- “wafinssuasasssuuadaulufenulng : Ananuuldainengoan”
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